
Benefits to the Employer

Reduced staff turnover and loss of skilled
workers after the birth of a child.

Fewer and lower health insurance claims.

Less sick time/personal leave due to a sick
child. Reduced employee absenteeism due to
the great health benefits of breastfeeding!

Enhanced reputation as a company concerned
for the welfare of its employees and their
families.

Increased job productivity, employee
satisfaction, loyalty, and morale.

Employer tax credit has been proposed to
provide an environment on the business
premises for employed mothers to
breastfeed or express milk for their infants
(HR 1163 IH).

Conditions Needed to Support
Breastfeeding Mothers

A workplace environment supportive and
respectful of a woman’s decision to
breastfeed.

A written policy which states the employer’s
support of a woman’s choice to breastfeed
her infant and describes the worksite
accommodations and/or benefits available to
her.

Flexible breaks both morning and afternoon
to feed or express milk.

A private area, quiet and clean with a
comfortable chair, available for nursing or
expressing milk.

A safe place for storing breastmilk. A
refrigerator or place to store an ice chest
or thermos is sufficient.

A clean, safe water source and sink
available within the worksite for washing
hands and rinsing out any breast pump
equipment.

Breastfeeding Benefits
Babies and Mothers

Breastmilk is the only perfect infant
nutrition.

Breastfed babies have fewer respiratory
and ear infections than formula fed infants.

Breastfeeding has both immediate and long
term positive effects on an infant’s
digestive and immune systems.

There is evidence that breastfeeding lowers
the risk of breast and ovarian cancer.

Breastfed infants are less likely to
develop allergies.

Breastfeeding improves infant neuromotor
skills, vision, and learning ability.

Bonding between mother and infant
increases with breastfeeding. For a working
mother, this attachment is very important.

Chapter 3.8 of
the Labor Code entitled

“Lactation Accommodation”
requires employers to provide

break time and a private space
to express milk

For more information visit this website:
www.wicworks.ca.gov/breastfeeding/EmployeeResources/EasiertoBF.html
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Part-time employment, job share, flex
schedules, and/or a gradual return to
work are options for breastfeeding
employees.

Explore the options of allowing the
mother to bring her baby to work or
having her baby visit the workplace for
feedings.

Provide for flexible work hours to
accommodate pumping and feeding.

Consider the purchase or rental of an
electric breast pump. Electric pumps are
more effective for expressing milk in the
least amount of time.

Explore child care options such as on-
site child care or subsidized care at
nearby childcare centers.

Breastfeeding education and support can
be provided through written educational
materials, on-site mother support groups,
and access to lactation consultant
services.
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